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BEFORE THE
GUAM CIVIL SERVICE COMMISSION

BOARD OF COMMISSIONERS
IN THE MATTER OF: ADVERSE ACTION APPEAL
CASES NO.: 19-AA08T and
ROLAND REMOTIGUE, 19-AA108
Employee,
JUDGMENT OF DISMISSAL

VS.

GUAM MEMORIAL HOSPITAL
AUTHORITY,

Management.

The Ciwvil Service Commission hereby dismisses the above captioned case with

prejudice pursuant to the signed Stipulation of Dismissal and Agreement, attached hereto.

Zlg
SO ADJUDGED THIS 7 .gegT s day of Tan wm,\ [\ 2020.
e - Cogm &Mr
JUAN K. CALVO SMITH
Chairman Vi hairman

Wﬁrﬁ_ﬂm{/y@ Cabsc‘rﬂ-)
PRISCILLA T. TUNCAP EMILIA F. RICE
Commissioner Commissioner

ANTHONY P. BENAVENTE
Commissioner

JUDGMENT OF DISMISSAL
Roland Remotigue vs. Guam Memorial Hospital Authority
Adverse Action Cases No.: 19-AA08T and 19-AA10S
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SUZANE P. SANTIAGO-HINKLE, ESQ. aV1CE ¢q 4y

LAW OFFICES OF MINAKSHI V. HEMLANI, P.C. T -*’
Suite C-312 OP Plaza, 285 Farenholt Ave. R D % )
Tamuning, Guam 96913 L e /440 é
Tel No.: (671) 588-2030 Fax No.: (671) 649-2030 Qb Lok 2Z v = %
sshinkle@mvhlaw.net L ﬁ u 9,;%;!15} e
L ‘!I e
. ) ) o, L -ﬁﬂ 3.3 4
Counsel for Management Guam Memorial Hospital Authority b  SashiRal '\$
- L]
BEFORE THE CIVIL SERVICE COMMISSION%%NT 03 <
GOVERNMENT OF GUAM :
IN THE MATTER OF ADVERSE ACTION APPEAL
CASE NOS: 19-AA08T and 19-AA 108
ROLAND REMOTIGUE,
Employee, STIPULATION OF DISMISSAL AND
Vvs. AGREEMENT

GUAM MEMORIAL HOSPITAL AUTHORITY,

Management.

TO: THE CIVIL SERVICE COMMISSION OF GUAM

This stipulation of dismissal and agreement, is by and between ROLAND REMOTIGUE
(hereinafter “Employee™) and GUAM MEMORIAL HOSPITAL AUTHORITY (hereinafter
referred to as “Management™) as follows:

RECITALS

A. The Employee commenced two adverse action appeals against Management in Adverse
Action Appeal Case Nos. 19-AA08T and 19-AA10S, regarding a Notice of Proposed
Adverse Action that suspended him for ten (10) days, without pay, from November 6-18,
2019 and a Final Notice of Adverse Action that terminated him from employment with
Management.

B. The parties desire to enter into this Dismissal and Settlement Agreement (hereinafter
“Agreement”) to provide for certain arrangements in full settlement and discharge of the

adverse action appeals and upon the terms and conditions set forth herein.
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C. The terms and conditions of said Agreement shall become operative upon execution of this
Agreement.

NOW THEREFORE, for and in consideration of the mutual promises set forth herein, the parties
agree as follows:

1. Purpose of the Agreement. Employee and Management acknowledge and agree that this
Agreement is a Settlement of the above-captioned matters, in the manner more specifically
set forth in the terms of this Agreement that follow.

2. Employee’s obligation. Employee shall withdraw both appeals for suspension and
termination from the Civil Service Commission and request that the Commission dismiss
the Adverse Action Appeal Case Nos.19-AA08T and 19-AA10S with prejudice,

a. Employee agrees to submit a Letter of Resignation effective November 19, 2019,
upon execution of this Agreement.

b. Employee agrees not to seek re-employment with Management or employment with
any other agency within the Government of Guam pursuant to 4 GCA §4203.3.

3. Management’s Obligation.

a. Management agrees to accept Employee’s Letter of Resignation effective November
19,2019.

b. Management agrees to compensate Employee for five (5) of the days he was
suspended.

¢. Management shall rescind and expunge its Notice of Proposed Adverse Action
(GMHA 20-002) that suspended Employee for ten (10) days, without pay, from
November 6-18, 2019.

d. Management shall rescind and expunge its Notice of Final Adverse Action (GMHA
20-002) that terminated Employee from employment with Management as a Data
Control Clerk I.

4. Performance Accepted. The parties agree and acknowledges that they accept performance
of their respective obligations specified in this Agreement as a full and complete settlement

of matters involving disputed issues.
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5. Additional Documents. All parties agree to cooperate fully and execute any and all
supplementary documents and take all additional actions that may be necessary as
appropriate to give full force and effect to the basic terms and intent of this Agreement.

6. Independent Advice of Counsel. Each party represents and declares that it has carefully
read this Agreement, that is knows the contents of this Agreement, and that it has signed
the same freely and voluntarily.

7. Attorney’s Fees and Costs. All parties agree to bear their respective costs and attorney’s
fees.

IN WITNESS WHEREQF, the parties have executed this Agreement.

Employee: Management GMHA:
Roland Remotigue Lillian Perez-Posadhs | RN, MN

Hospital Administrator/CEO

Date: / {/ Xf/ 20 - Date: \{ A?‘l) Q’ 67‘\70020

For Employee: For Management:
Daniel Del Priore Suzane P. Santiago-Hinkle, Esq.
GFT Lay Representative Law Offices of Minakshi V. Hemlani, P.C.

Date:g ?ﬁMJAO;O Date: 0\/00\ /?/O'?/O

Stipulation of Dismissal and Agreement; 19-AA08T: 19-AA10S | Page 3 of 3

Doc. No. 35GL-20-1434.*




10

11

13

14

15

16

17

18

19

20

21

22

23

24

25

BEFORE THE
GUAM CIVIL SERVICE COMMISSION

BOARD OF COMMISSIONERS

IN THE MATTER OF: ADVERSE ACTION APPEAL
CASE NO.: CY97-EA03 SP

CONSTANCE S. QUINTANILLA,
mployee, JUDGMENT OF DISMISSAL

VS,

DEPARTMENT OF REVENUE AND
TAXATION,

Management,

The Civil Service Commission hereby dismisses the above captioned case with

prejudice pursuant to the 1gned Satisfaction of Judgment, attached hereto.

SO ADJUDGED THIS 2|  dayof QW 2020.
O fo oy oy
JUAN K. CALVO °* JOHNSMITH
Chairman Vice Chairman

. 7 |

W Al — (a bsent)
{PRISCILLA T. TUNCAP ¥ EMILIA F. RICE
Commis 10ner Commissioner

ANTHONY P. BENAVENTE
Commissioner

JUDGMENT OF DISMISSAL
Constance S Quintanillav D partment of Revenue & Taxat on
Adverse Action Case No.: CY9 EAQ3 SP
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SOMERFLECK & ASSOCIATES, PLLC
866 Rte. 7, Nelson Bldg. #102

Maina, Guam 96932

Telephone No.: (671) 477-8020

Facsimile No.: (671) 477-8019
Counsel for Employee
BEFORE THE CIVIL SERVICE COMMISSION
OF GUAM
In the Matter of: ADVERSE ACTION APPEAL
CASE NO.: CY97-EA03
CONSTANCE S. QUINTANILLA,
Employee,
vs. SATISFACTION OF JUDGMENT
DEPARTMENT OF REVENUE AND
TAXATION,
Management.

WHEREAS, Judgment was recovered by Plaintiff and against Defendant in the above-
entitled action for the sum of $28,817.00;
WHEREAS, full judgment has been fully paid to Plaintiff;
NOW THEREFORE, satisfaction of said judgment is hereby acknowledged and is hereby
authorized and directed to enter same.
DATED this _£ _ day of January, 2020.

SOMERFLECK & ASSOCIATES, PLLC
Attorneys for Plaintiff.

By: @/fﬁ/l/

DANIEL S. SOMBPRFLECK ESQ

Doc. No. 35GL-20-1434.*
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THIS SATISFACTION OF JUDGMENT is hereby entered accordingly this day
of January, 2020.
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BEFORE THE
GUAM CIVIL SERVICE COMMISSION

BOARD OF COMMISSIONERS

IN THE MATTER OF: ADVERSE ACTION APPEAL
CASE NO.: 20-AA01D

MARK AGUON,

Employee, JUDGMENT OF DISMISSAL

Vs.
DEPARTMENTOF AGRICULTURE,

Management.

The Civil Service Commission hereby dismisses the above captioned case with

prejudice pursuant to the signed Settlement Stipulation, attached hereto.

SO ADJUDGED THIS 2/ day of Teprecend/) 2020.
Qpr (€ Sy LQ\ QA sz
JUAN K. CALVO JOHN SMITH
Chairman Vice $hairman

ﬁwzﬁé&ff 7. /'74#47" (abseat)

PRISCILLA T. TUNCAP EMILIA F. RICE
Commissioner, Commissioner

ANTHONY P. BENAVENTE
Commissioner

JUDGMENT OF DISMISSAL
Mark Aguon vs. Department of Agriculture
Adverse Action Case No.: 20-AA01D
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DANIEL R. DEL PRIORE
Employee Lay Representative
Ph: (671) 735-4390

Fax: (671) 734-8085

E-mail; daniel@gftunion.com

BEFORE THE GUAM CIVIL SERVICE COMMISSION

IN THE MATTER OF )} ADVERSE ACTION APPEAL
Mark Aguon ; CASE NO. 20-AAQ0ID
Employee, )
Vs. ) SETTLEMENT STIPULATION
THE GUAM DEPARTMENT OF ;
AGRICULTURE )
Management. )

THIS STIPULATION OF SETTLEMENT is by and between Mark Aguon
(“Employee”) and GUAM DEPARTMENT OF AGRICULTURE (“Management”) as

follows:
RECITALS

A. The Employee commenced an appeal against Management in the Civil Service
Commission bearing Adverse Action Appeal Case No. 20-AA01D. The Employee
appealed Management’s issuance of a Final Notice of Adverse Action issued which

resulted in a Demotion.

B. The parties desire to enter into this Settlement Agreement (hereinafter “Agreement”)
to provide for certain arrangements in full settlement and discharge of the Appeal

and upon the terms and conditions set forth herein.

C. The terms and conditions of said Agreement shall become operative upon the

execution of this Agreement by the last of the parties to sign.

NOW THEREFORE, for and in consideration of the mutual promises set forth herein,
the parties agree as follows:

COPY.

Doc. No. 35GL-20-1434.*
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1. Purpose of Agreement. Employee and Management acknowledge and

agree that this Agreement is a settlement and compromise of the referenced
matters. It is the intention of the parties by the execution of this Agreement
to fully, finally and completely resolve this adverse action appeal, in the

manner more specifically set forth in the terms of this Agreement that follow.

. Emplovee’s Obligation.

2.1. Employee shall immediately withdraw the Appeal from the Civil
Service Commission and request the Commission dismiss the Appeal

with prejudice.

2.2.  Employee agrees to take Terminal Leave starting February 02, 2020 to
May 9%, 2020; such that his last physical day at work will be January
31%, 2020. The Employee will submit his retirement paperwork the
week of 13 January, 2020; with an effective last day of May 9%, 2020;

so as to allow him to utilize existing Leave.

2.3, Employee shall pay his own attorney’s fees and costs, as applicable.

. Management’s Obligation.

3.1  Management shall completely void and expunge the Demotion of the
Employee; with full benefits restored to him as if the demotion had
never occurred, upon signing and acceptance by the Commission of

this settlement agreement.

3.2 Management agrees to immediately place Employee to his previous
rate/pay that he held upon receiving his Final Notice of Adverse

Action.

3.3  Management agrees that the Employee shall be entitled to all back pay

and benefits, as if the demotion had never occurred.

- Performance Accepted. The parties each agree and acknowledge: (a) that

the party accepts performance of its obligations specific in this Agreement as
a full and complete compromise of matters involving disputed issues before
the Civil Service Commission; (b) that the negotiations for this settlement

(including all statements, admissions or communications) by the parties or

Doc. No. 35GL-20-1434.*
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their attorneys or representative shall not be considered admissions by any of
said parties; (c) and that no past or present wrong doing on the part of the
parties shall be implied by such negotiations.

5. Additional Decuments. All parties agree to cooperate fully and execute any
and all supplementary documents and take all additional actions that may be
necessary as appropriate to give full force and effect to the terms and intent
of this Agreement within thirty (30) days of the Commission’s approval of
this agreement evidenced by the signing of its judgment.

6. Independent Advice of Counsel. Each party represents and declares it has

received independent advice from its respective attorneys or representative
with respect to the advisability of making the settlement provided for herein
and with respect to the advisability of executing this Agreement. Each party
further represents and declares that it has not relied upon any statement or
representation by the other party or of any of its partners, agents, employees,
or attomeys in executing this Agreement or in making the settlement

provided for herein, except as expressly provided for herein.

7. Voluntary Agreement. Each party represents and declares that it has
carefully read this Agreement, knows the contents of this Agreement, and
that each party has signed the same freely and voluntarily.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date

written by their respective names: %
MARK AGUON CHELSA MUNA BRECHT

Employee " Director, Guam Dept. of Agriculture
AJrJ a, Crw'l, )ef Der.
Date: '/3/@'« P00 Date: / -/3-20
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