Guam L Clerks org:

M: ges and Ci ications for Doc. No. 36GL-22-2779*
1 message
Committee on Rules 36GL <cor@guamlegislature.org> Fri, Nov 4, 2022 at 8:00 AM

To: Clerks <clerks@guamlegislature.org>, Rennae Meno <rennae@guamlegislature.org>
Cc: "Speaker Therese M. Terlaje" <speaker@guamlegislature.org>

Héfa Adai Clerks,
Please see attached M&C Doc. No. 36GL-22-2779 for processing:
36GL-22-2779 Judgement(s) / Order(s) for October 27, 2022* Civil Service Commission
Si Yu'os Ma'ése’,
COMMITTEE ON RULES

Vice Speaker Tina Rose Mufia Barnes, Chairperson

36th Guam Legislature

I Mina'trentai Sais Na Liheslaturan Guéhan

Guam Congress Building | 163 Chalan Santo Papa Hagatfia Guam 96910
Email: cor@guamlegislature.org

“Disclaimer: This messag s intended only for the use o the individual or entity to which it is addressed and may contain information which s privileged, confidential,proprietary, or exempt from disclosure under applicable law. If you are o the intended recipient or the individual responsible for delivering the message to the
intended recipient, you are strictly prohibited from disclosing, distributing, copying, or in any way using this message. If you have received this communication in error, please notify the sender and immedately delete any copies you may have received. Thank you.

--— Forwarded message -
From: Speaker Therese M. Terlaje <speaker@guamlegislature.org>

Date: Thu, Nov 3, 2022 at 4:06 PM

Subject: Messages and Communications for 36GL-22-2779

To: Legislative Secretary Amanda Shelton org>, Committee on Rules 36GL <cor@guamlegislature.org>

Haéfa Adai,

Please see attached M&C Doc. No. 36GL-22-2779*
36GL-22-2179 IJungemenl[s) I Order(s) for Oclober 27, 20227 Cmal Servce Commission
Si Yu'os Ma'ase’,

Marie Cruz
Community Relations Liaison

Office of Speaker Therese M. Terlaje
Comnittee on Health, Land, Justice and Culture

| Mina'trentai Sais na Liheslaturan Guahan

36th Guam Legislature

Guam Congress Building, 163 Chalan Santo Papa, Hagatiia, Guam 96910

T (671)472-3586  F: (671) 989-3590 Email: senatorterlajeguam@gmail.com
website: www.senatorterlaje.com

- Forwarded message ---
From: Janeque Sagun <janeque.sagun@csc.guam.gov>

Date: Thu, Nov 3, 2022 at 3:13 PM

Subject: Civil Service Commission (Meelmg of October 27, 2022) Judgement(s)lorder(s)

To: Office of Senator Amanda L. Sheltor org>, Speaker Therese M. Terlaje <speaker@guamlegislature.org>

Hafa Adai,
Kindly see the attached file below in reference to the Judgement(s)/Order(s) that had been executed by the Civil Service Commission at its meeting that was conducted on Thursday, October 27, 2022.
This is mandated under 4 GCA, Section 4403.

Kindly acknowledge receipt of this email.
Should you need anything further, please let me know. Thank you.

Respectfully,

Jomeque LeeAnn L.G Sagun
Civil Service Commission (CSC)
BOARD SECRETARY

BELL TOWER, Suite 201, 710 West Marine Corps
Drive Hagatna, Guam 96910
janeque.sagun@csc.guam.gov
Website: csc.guam.gov

Work: (671) 647-1855 / Fax: (671) 647-1867

CONFIDENTIALITY NOTICE: This electronic message transmission contains information that may be proprietary, confidential and/or privileged. The information is intended only for the use of the individual(s) or entity named in the "TO" and the "CC" address lines. If you are not the intended recipient, be aware that any disclosure,
copying or distribution or use of the contents of this information is prohibited. If you received this communication in error, please contact the sender immedately and destroy the material in its entirety, whether electronic or hard copy. This communication may contain nonpublic information about individuals and businesses subject to the
restrictions of the Gramm-Leach-Bliley Act. You may not directly or indirectly reuse or disclose such information for any purpose other than to provide the services for which you are receiving the information.

& Please consider the environment before printing this email.
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Speaker Therese M. Terlaje <speaker@guamlegislature.org>

Civil Service Commission (Meeting of October 27, 2022) Judgement(s)/Order(s)

Janeque Sagun <janeque.sagun@csc.guam.gov> Thu, Nov 3, 2022 at 3:13 PM
To: "Office of Senator Amanda L. Shelton" <officeofsenatorshelton@guamlegislature.org>, "Speaker Therese M. Terlaje"
<speaker@guamlegislature.org>

Hafa Adai,

Kindly see the attached file below in reference to the Judgement(s)/Order(s) that had been executed by the Civil Service
Commission at its meeting that was conducted on Thursday, October 27, 2022.

This is mandated under 4 GCA, Section 4403. DOC NO. 36GL-22-2779
. . . . OFFICE OF THE SPEAKER
Kindly acknowledge receipt of this email. Therese M. Terlaje

Should you need anything further, please let me know. Thank you. Date: 11/03/2022

Respectfully, Ti“}‘{e‘ 3‘.13(?'7‘2@“
eceived: g
Jovegue LeeAnn L.G Sagun
Civil Service Commission (CSC) COMMITTEE ON RULES
BOARD SECRETARY RECEIVED:
BELL TOWER, Suite 201, 710 West Marine Corps
Drive Hagatna, Guam 96910 November 3, 2022

janegue.sagun@csc.guam.gov 4:06 P-M-_
Website: csc.guam.gov
Work: (671) 647-1855 / Fax: (671) 647-1867

CONFIDENTIALITY NOTICE: This electronic message transmission contains information that may be proprietary, confidential
and/or privileged. The information is intended only for the use of the individual(s) or entity named in the "TO" and the "CC" address
lines. If you are not the intended recipient, be aware that any disclosure, copying or distribution or use of the contents of this
information is prohibited. If you received this communication in error, please contact the sender immediately and destroy the material
in its entirety, whether electronic or hard copy. This communication may contain nonpublic information about individuals and
businesses subject to the restrictions of the Gramm-Leach-Bliley Act. You may not directly or indirectly reuse or disclose such
information for any purpose other than to provide the services for which you are receiving the information.

é Please consider the environment before printing this email.
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BEFORE THE

IN THE MATTER OF:
JERICHO B. SANTOS,

Employee,

GUAM CIVIL SERVICE COMMISSION

BOARD OF COMMISSIONERS

22 =690
CIVIL SERVICE COMMISSION

6-127
RECEIVED

ADVERSE ACTION APPEAL
CASE NO.: 20-AA14T

VvS. DECISION AND JUDGMENT

GUAM INTERNATIONAL
AIRPORT AUTHORITY,

Management.

This matter came before the Civil Service Commission (Commission) on

September 27, 2022 for a Hearing on the Merits of the issues raised in the Jericho B.

Santos’ (“Employee”) Notice of Appeal from an Adverse Action taken against him

by the A.B. Won Pat Guam International Airport Authority (“GIAA™).

/f
/f

DECISION AND JUDGMENT
Jericho B. Santos vs. Guam International Airport Authority
Adverse Action Appeal CSC Case No.: 20-AA14T

Doc. No. 36GL-22-2779.*

Page 1 of 3




10

11

12

13

14

15

16

17

18

19

20

21

Commissioners present were Chairman Juan K. Calvo, Commissioner
Priscilla T. Tuncap, Commissioner John Smith and Commissioner Robert C.
Taitano.

Present for Management was John M. Quinata, Executive Manager, Guam
International Airport Authority, with his counsel, Attorney Joaquin C. Arriola, Jr.
Employee was present along with his attorney, Loida Nicolas Lewis.

The CSC has jurisdiction over appeals from adverse action taken against
GIAA employees in the classified service pursuant to the Organic Act, Title 4,
Chapter 4 Guam Code Annotated, and the GIAA Personnel Rules and Regulations
(“PRR”).

After considering the evidence and arguments of Counsel in this matter, the
Commission voted 4 to 0 that the Employee did not resign pursuant to the GIAA
Personnel Rules and Regulations. Therefore, the Employee was lawfully
terminated from his position in the classified service. The Employee then
withdrew his appeal.

1
//
/

//

DECISION AND JUDGMENT Page 2 of 3
Jericho B. Santos vs. Guam International Airport Authority
Adverse Action Appeal CSC Case No.: 20-AA14T
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Conclusion based on the Commission’s unanimous finding and the
Employee’s withdrawal of his appeal, Judgment is entered in favor of

Management in this matter. The termination of the employee is affirmed.

SO ORDERED this 27th day of October, 2022.

Yy . Cof— — ARSENT —
JUAN K. CALVO ANTHONY P. BENAVENTE
Chairman Vice Chairman

%‘“/ﬂ' T Pyl

PRISCILLA T. TUNCAP

Commissioner
?, L 4 j ﬂ-// b
ROBERT C. TAITANO FRANCISCO T. GUERERQO
Commissioner Commissioner
DECISION AND JUDGMENT Page 3 of 3

Jericho B. Santos vs. Guam International Airport Authority
Adverse Action Appeal CSC Case No.: 20-AA14T

Doc. No. 36GL-22-2779.*
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A2- (043
CIVIL SERVICE COMMISSION

W27 00
RECEIVED
BEFORE THE
GUAM CIVIL SERVICE COMMISSION
BOARD OF COMMISSIONERS
IN THE MATTER OF: |
| ADVERSE ACTION APPEAL
JEREMY C. FLORES, CASE NO.: 22-AA01T
Employee,
VS. JUDGMENT OF DISMISSAL

DEPARTMENT OF CORRECTIONS,

Management.

The Civil Service Commission hereby dismisses the above captioned case
with prejudice pursuant to the signed Stipulation of Settlement, attached hereto.

SO ADJUDGED this 27th day of October, 2022,

N €. L

JOAN K. CALVO
Chairman

7
Anaciélf’fc_ 7)/ 7/77 <
PRISCILLA T. TUNCAP
issioner

L

~ABSENT—

ROBERT C. TAITANO
Commissioner

JUDGMENT OF DISMISSAL
Jeremy C. Flores vs. Department of Corrections
Adverse Action Case No.: 22-AA01T

Doc. No. 36GL-22-

FRANCISCO T. GUERREO
Commissioner

Page 1 of 1
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CIVIL SERVICE COMMISSION

~10- 03 2022

Gl

BEFORE THE CIVIL SERVICE COMMISSION

GOVERNMENT OF GUAM 23 -6 Y
IN THE MATTER OF: )
) CASE NO. 22-AANT
JEREMY C. FLORES, )
)
Employee, )
) STIPULATION OF SETTLEMENT
VS. )
)
)
DEPARTMENT OF CORRECTIONS, )
)
Management. )
)
- )

TO: THE CIVIL SERVICE COMMISION OF GUAM AND ALL PARTIES

THIS STIPULATION OF SETTLEMENT AND AGREEMENT, is by and between
JEREMY C. FLORES (“Employee”) and the DEPARTMENT OF CORRECTIONS-
(“Management™) as follows:
RECITALS
A. The Employee filed an appeal against Management in the Civil Service
Commission on or about January 28, 2022 bearing Adverse Action Appeal Case
No. 22-AAO0IT arising out of Management’s issuance of a Final Notice of
Adverse Action dated January 27, 2022, which resulted in his dismissal from the
Department of Corrections effective January 27, 2022. Prior to service of the

final adverse action, a proposed adverse action was personally served on January

14, 2022.

2P Tt o IGINAL

Doc. No. 36GL-22-2779.*
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B. The parties desire to enter into this settlement Agreement (hereinafier

“Agreement”) for this matter in order to provide for certain arrangements in full

settlement and discharge of the Appeal and upon the terms and conditions set

forth herein.

C. The terms and conditions of said Agreement shall become operative upon

execution of this Agreement.

NOW THEREFORE, for and in consideration of the mutual promises set forth

herein, the parties agree as follows:

1.

2

Purpose of Agreement. Employee and Management acknowledge and

agree that this Agreement is a Settlement and Compromise of the

referenced matter. It is the intention of the parties by the execution of this

Agreement to fully, finally and completely resolve all disputes between

them regarding these matters, in the manner more specifically set forth in

the terms of this Agreement that follow.

Emplovee’ Obligation.

2.1 Employee shall withdraw his appeal from the Civil Service
Commission and request that the Commission dismiss his Appeal with
prejudice according to the terms of this Agreement. Employee waives
all right to further appeal.

2.2 Employee agrees that the Notice of Final Adverse Action shall be
superseded by this Settlement Agreement and CSC’s Judgment of
Dismissal based on all terms in this Agreement.

2.3 Employee shall not receive any back pay, compensation, costs,

benefits, or attorney’s fees as a result of this Agreement. This

Doc. No. 36GL-22-2779.*
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2.6

2.7

2.8

agreement does not affect any vested benefits that had accrued to
Employee as of the date of his dismissal.

Employee shall submit a letter of resignation indicating his
resignation is not in good standing, and shall be retroactive to the date
of his dismissal effective January 27, 2022. By his acceptance on this
agreement, Employee agrees his resignation shall be deemed NOT IN
GOOD STANDING. The partics agree that Management will prepare
and submit all documents to effectuate Employee’s resignation to
reflect that the resignation i1s deemed not in good standing, and the
documents shall be retroactive to January 27, 2022 (his dismissal).
Management will submit these documents within a reasonable time
after receipt of Employee’s written letter of resignation as set forth in
this section.

Employee waives all rights known or unknown against Management
as of his signature on this Agreement.

Employee agrees he is not entitled to seek re-employment with DOC
and waives all rights or privilege to re-employment under Guam law
and rules.

Additionally, Employee agrees he shall not apply to work for DOC,
shall not seek re-employment with DOC, and agrees he shall not work
and shall not be hired to work at DOC at any future date as a
condition of this agreement allowing him to resign in lieu of
dismissal.

Employee’s acceptance on all terms is required to effectuate this

agreement and to ensure his dismissal from employment is amended

Doc. No. 36GL-22-2779.*




12

13

14

15

16

17

18

19

20

to reflect a resignation not in good standing effective retroactively to

January 27, 2022.

3. Management’s Obligation.

3.1

33

Management shall accept Employee’s resignation NOT IN GOOD
STANDING, retroactive to the date of his dismissal on January 27,
2022, This Agreement on all terms, and the subsequent CSC
Judgment of Dismissal shall supersede the Notice of Final Adverse
Action dismissing Employec effective January 27, 2022. Based on
this Agreement and subsequent CSC Judgment of Dismissal, the
parties will executive all necessary documents to reflect Employee’s
resignation to rcflect his resignation not in good standing.
Management shall not owe or be responsible to Employee for any
backpay, compensation, benefits, attorney’s fees or costs relating to
this Agreement in allowing Employee to resign back to the date of his
prior dismissal. All vested benefits accrued to Employee as of
January 27, 2022, are not subject to this agreement.

Pursuant to the material terms of this Agreement, Employee and
Management agree that Employee shall not be re-employed or re-
hired by the Department of Corrections at any time. Employee is free
to apply and work at other agencies of the Government of Guam but

he shall not apply for or be re-hired by the Department of Corrections.

Doc. No. 36GL-22-2779.*
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4.

Performance Accepted. The parties agree and acknowledges: (a) that it

accepts performance of its obligations specified in this Agreement as a
full and complete compromise of matters involving disputed issues; (b)
that the negotiations for this settlement (including all statements,
admissions or communications) by the parties or their attorneys or
representatives shall not be considered admissions by any of said parties;
(c) and that no past or present wrong doing on the part of the parties shall
be implied by such negotiations.

Additional Documents. All parties agree to cooperate fully and execute

any and all supplementary documents and take all additional actions that
may be necessary as appropriate to give full force and effect to the basic
terms and intent of this Agreement.

Independent Advice of Counsel. Each party represents and declares that

it has received independent advice from its respective attorneys or
representative with respect to the advisability of making the settlement
provided for herein and with respect to the advisability of executing this
Agreement. Each party further represents and declares that it has not
relied upon any statement or representation by the other party or of any of
its partners, agents, employees, or attorneys in executing this Agreement
or in making the settlement provided for herein, except as expressly

provided for herein.

Doc. No. 36GL-22-2779.*




FOR EMPLOYEE:
oy FAn
Employee

Date: q I’L“[’L"L

A=

Robert Koss, GFT

written by their respective names.

Reviewed as to form and content:

7. Voluntary Agreement. Each party represents and declares that it has
carefully read this Agreement, that it knows the contents of this

Agreement, and that it has signed the same freely and voluntarily.

IN WITNESS WHEREQF, the parties have executed this Agreement as of the date

FOR MANAGEMENT:
I - )

— -

Ro

.E%;cho, DOC Director

AAG Lawrence

Doc. No. 36GL-22-2779.*




Jeremy C. Flores
127 E. Kamachille Ct.
Dededo, Guam 96929

Bob Camacho, Director

Guam Department of Corrections
#1 Mashburn Lane, Dairy Road,
Mangilao, GU 96813

Subject: Letter of Resignation

Dear Mr. Camacho,

Please accept my voluntary resignation {not in good standing) from the Department of Corrections
effective January 27, 2022.

This letter shall also serve as a notice of dismissal of my appeal to the Civil Service Commission, Case no.

oy 7 e

JEREMY C. FLORES

Doc. No. 36GL-22-2779.*
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A3-692
CIVIL SERVICE COMMISSION

16-27
RECEIVED

BEFORE THE
GUAM CIVIL SERVICE COMMISSION
BOARD OF COMMISSIONERS

IN THE MATTER OF: ADVERSE ACTION APPEAL
CASE NO.: 22-AA03T
MANNY T. ACFALLE, .

Employee,
DECISION AND ORDER
VS.

DEPARTMENT OF
CORRECTIONS,

Management. |

This matter came before the Civil Service Commission
(Commission) for a motion hearing on September 22, 2022, to hear
Management’s Motion for the Commission to Determine Burden of Proof

Pursuant to 4 GCA, § 4402, § 4407 (c), and Javelosa filed and served on

DECISION AND ORDER Page 1 of 3
Manny T. Acfalle vs. Department of Corrections
Adverse Action Appeal CSC Case No.: 22-AA03T

Doc. No. 36GL-22-2779.*
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August 18, 2022. Employee did not file any opposition to this motion at
any time.

Present at the motion hearing on September 22, 2022, was Chairman
Juan K. Calvo, Commissioner Priscilla T. Tuncap, Commissioner John
Smith, and Commissioner Robert Taitano. Employee was present and was
represented by Robert Koss of the Guam Federation of Teachers.
Department of Corrections Director Robert Camacho was present and
represented by Assistant Attorney General Donna Lawrence.

Facts/Background

Employee was personally served with a Notice of Proposed and Final
Adverse Actions on January 14, and January 28, 2022, which set forth
criminal allegations and charges relating to his unlawful use and possession
of illegal drugs and his violation of Guam’s Drug-Free Workplace Policy
and Guam law, including executive orders, federal and state criminal
statutes, including Guam’s Controlled Substances Act (9 GCA Chapter 67),
among other charges. In his appeal to the Commission, Employee did not
contest his use or possession of illegal drugs. Employee admitted to prior

use of methamphetamine in his Internal Affairs’ interview.

DECISION AND ORDER Page 2 of 3
Manny T. Acfalle vs. Department of Corrections
Adverse Action Appeal CSC Case No.: 22-AA03T

Doc. No. 36GL-22-2779.*
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Ruling as to Burden of Proof

After reviewing Management’s motion, including all attachments, and
after listening to the arguments of the parties, and after consultation with the
Commission’s legal counsel and deliberations with each other, Chairman
Calvo made a motion to have the lower burden of proof of substantial
evidence be deemed the applicable burden of proof in this case. The
Commission voted 4 to 0 to approve the motion by Chairman Calvo for the
lower burden of proof of substantial evidence to be the applicable burden of
proof as set forth in 4 GCA, § 4407 (c) due to the criminal allegations and
charges against Employee set forth in the adverse action documents.

SO ORDERED this 27" day of October, 2022.

O —(c. Cog - ABSENT —
JUAN K. CALVO ANTHONY P. BENAVENTE
Chaipman Vige Chairma
- i |
PRISCILLA TUNCAP/ J SMIT
issioner — ((C)jmissio er
Jeosd— 9.9 —
ROBERT C. TAITANO FRANCISCO T. GUERRERO
Commissioner Commissioner
DECISION AND ORDER Page 3 of 3

Manny T. Acfalle vs. Department of Corrections
Adverse Action Appeal CSC Case No.: 22-AA03T

Doc. No. 36GL-22-2779.*
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22-6&
CIVIL SERVICE COMMISSION

127
RECEIVED
BEFORE THE
CIVIL SERVICE COMMISSION
BOARD OF COMMISSIONERS
IN THE MATTER OF: ADVERSE ACTION APPEAL
CASE NO.: 18-AA07T
CHRISTOPHER FLORIG,
e odall AMENDED
ployee, ORDER AFTER HEARING
VS.
GUAM FIRE DEPARTMENT,
i Management.

This matter came before the Civil Service Commission (Commission) on
January 13, 2022 on Management’s Motion for an in-person Hearing on the Merits.

Employee and his representative, Attorney Joshua Walsh, were present. Chief
Daniel Stone of the Guam Fire Department and his attorney, Assistant Attorney

General Donna Lawrence were also present.

AMENDED ORDER AFTER HEARING
Christopher Florig vs. Guam Fire Department
Adverse Action Appeal Case No.: 18-AA07T

Doc. No. 36GL-22-2779.*




Present for the Commission were Chairman Juan K. Calvo, Vice Chairman
John Smith, Commissioner Priscilla T. Tuncap, Commissioner Anthony P. Benavente,
and Commissioner Robert C. Taitano.

The Commission voted 5 to 0 to hold the Hearing on the Merits in-person.

Management also moved to object to Attorney Joseph Razzano testifying to a
conversation he had with Coroner, Dr. Aurelio Espinola, regarding the drug test

results. The Commission deliberated and agreed they wanted to hear Attorney
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Razzano’s testimony. The vote was 5 to 0 to hear the testimony.

SO ORDERED THIS day of 27th day of October, 2022.

@’_, Ic.Ce—
JUAN K. CALVO
Chairman

S gt . DT
PRISCILLA T. TUNCAP
minrssioner

AL

ROBERT C. TAITANO
Commissioner

AMENDED ORDER AFTER HEARING
Christopher Florig vs. Guam Fire Department
Adverse Action Appeal Case No.: 18-AA07T

~ABSENT -
ANTHONY P. BENAVENTE
Vice Ch an

FRANCISCO T. GUERRERO
Commissioner

Doc. No. 36GL-22-2779.*
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22- &

CIVIL SERVICE COMMISSION

-i6-127
RECEIVED
BEFORE THE
CIVIL SERVICE COMMISSION
BOARD OF COMMISSIONERS
IN THE MATTER OF: ADVERSE ACTION
APPEAL
CHRISTOPHER FLORIG, CASE NO.: 18-AA07T
Employee,
. ORDER AFTER HEARING
GUAM FIRE DEPARTMENT,
Management.

This matter came before the Civil Service Commission (Commission) on
August 23, 2022 on a continued Merit Hearing. Chief Daniel Stone of the Guam Fire
Department appeared for Management with counsel, Assistant Attorney General
Donna Lawrence. Employee appeared with counsel, Attorney Joshua Walsh.

Present for the Commission were Chairman Juan K. Calvo, Vice Chairman
Anthony P. Benavente, Commissioner Priscilla T. Tuncap, Commissioner John

Smith, and Commissioner Robert C. Taitano.

ORDER AFTER HEARING
Christopher Florig vs. Guam Fire Department
Adverse Action Appeal Case No.: 18-AA07T

Doc. No. 36GL-22-2779.*
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At the close of the last hearing on February 25, 2022, Employee moved to
dismiss the personnel action on the grounds that Management withheld discovery of
the records from Department of Administration concerning Employee’s drug test,

Management asked the Commission to hear their motions regarding correction
of the order and motion to admit Exhibit #37. The Commission voted 5 to 0 to accept
Exhibit #37.

The Commission voted 4 to 0 to hear Management’s two Motions and
Employee’s Motion on August 30, 2022.

SO ORDERED THIS day of 27th day of October, 2022.

k. G “ABSENT -
AN K. CALVO ANTHONY P. BENAVENTE
Chairman

@M, ?//77é

PRISCILLA T. TUNCAP
Commissioner

——

s 20

ROBERT C. TAITANO FRANCISCO T. GUERRERO
Commissioner Commissioner
ORDER AFTER HEARING

Christopher Florig vs. Guam Fire Department
Adverse Action Appeal Case No.: 18-AA07T

Doc. No. 36GL-22-2779.*
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D- (19
CIVIL SERVICE COMMISSION

RECEIVED

BEFORE THE
CIVIL SERVICE COMMISSION

BOARD OF COMMISSIONERS

IN THE MATTER OF: ADVERSE ACTION APPEAL
CASE NO.: 21-AA21T
JOSEPH SAKISAT,
Employee, AMENDED
i ORDER AFTER HEARING

DEPARTMENT OF CORRECTIONS,

Management.

This matter came before the Civil Service Commission (Commission) on
January 13, 2022 on Management’s Motion to have an in-person Hearing on the
Merits. Present were Chairman Juan K. Calvo, Vice Chairman John Smith,
Commissioner Priscilla T. Tuncap, Commissioner Anthony P. Benavente, and

Commissioner Robert C. Taitano.

AMENDED ORDER AFTER HEARING
Joseph Sakisat vs. Department of Corrections
Adverse Action Appeal Case No.: 21-AA21T

Doc. No. 36GL-22-2779.*
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Also present were Deputy Director Robert Camacho for the Department of

Corrections, with his counsel, Assistant Attorney General Donna Lawrence.

Employee was present with his Lay Representative, Robert Koss.

The Commission voted 4 to 0 to hold an in-person Hearing on the Merits.

Chairman Calvo recused himself because his niece is married to the Employee.

SO ORDERED THIS day of 27th day of October, 2022.

B
JUAN K. CALVO
Chairman

dt/z?t__?? ﬂ7 %

PRISCILLA T. TUNCAP
Commissioner

-~

/Qmﬁt‘? 25

ROBERT C. TAITANO
Commmissioner

AMENDED ORDER AFTER HEARING
Joseph Sakisat vs. Department of Corrections
Adverse Action Appeal Case No.: 21-AA21T

“ABSENT —
ANTHONY P. BENAVENTE
Vice Chairman

JOHN'SMITH
(Jomymissioner
FRANCISCO T. GUERRERO
Commissioner

Doc. No. 36GL-22-2779.*




